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LMI College is a special place. We are a modern,
independent school for students in the heart of
one of the world’s largest cities. We have a proud
history, but it is not only our past that defines us.
We are far-sighted and responsive to the world
around us. That’s why our strategic vision focuses
on helping our students to be kind to themselves
and to others, to be aware of their place in their
communities and in the world, and to be prepared
for the society they will one day form.
It is a great privilege for me to be the Director of
LMI College. The Board and I are absolutely committed to delivering this Strategic Vision to the
year 2030 and beyond. It is an important statement of who we are and who we want to be. It will
help us continue to educate and nurture students
from all walks of life to become good young people, ready to change society for the better.

Javier García, LMI Director.
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Background
The School is a 10-18 independent school with a strongly academic background. Expectations are high, particularly in terms of academic and career success.
The School places great value on education that will prepare pupils for the challenges of
their future lives. It recognises that in a world of rapidly changing employment opportunities pupils need to be given equally wide information, experience, and understanding of
the world of work. It also recognises that pupils need to be given assistance in recognising
their own abilities and aptitudes so that they can develop high and appropriate aspirations
for their own future.
As part of the School’s commitment to the broadest and fullest education for every one
of its pupils, each pupil is entitled to an effective programme of Careers education, information, advice and Guidance at appropriate phases of their progress through the School.
The programme aims to empower pupils to gather as much relevant information as possible, under the School’s guidance, in order for them to be able to make informed decisions
about their futures.
The School seeks to implement the eight Good Careers Guidance. These are:
1. A stable careers’ programme
2. Learning from career and labour market information
3. Addressing the needs of each pupil
4. Linking curriculum learning to careers
5. Encounters with employers and employees
6. Experiences of workplaces
7. Encounters with further and higher education
8. Personal guidance
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Statement of Entitlement
The School provides a CEIaG programme which:
• is presented in an impartial manner: this is defined as showing no bias or
favouritism towards a particular education or work option
• enables pupils to make informed choices about a broad range of options,
including timely advice to help pupils choose (I)GCSE and post-16 courses
• helps to encourage pupils to fulfil their potential:
		
o pupils should ‘know themselves’ and how their strengths, weaknesses
		
and interests relate to the world of work
		
o learning about different careers and opportunities
		
o obtaining individual guidance
		
o having some work experience
		
o gaining information about training, education and occupations beyond
		school
• works to consciously prevent all forms of stereotyping in the advice and guidance
provided to ensure that pupils from all backgrounds and diversity groups consider
the widest possible range of careers, including those which are often portrayed as
primarily for one or other of the sexes

Aims
The programme aims to:
• foster self-evaluation in order that pupils will learn about themselves, their
interests, personal qualities, and what influences their decisions
• encourage career exploration by providing quality and up-to-date information
about the world of learning and the world of work
• promote career management by asking pupils to take responsibility for their own
career decisions and encourage realistic and flexible individual higher education
and career paths
• prepare pupils to manage change and transition in a fast-moving world through
their own sense of initiative and enterprise, seizing opportunities and managing
unexpected change with success
The programme aims to help enable pupils, once they have left the School, to:
• contribute to a flourishing society
• support a thriving economy
• shape outstanding environments
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Responsibilities
The Head and Senior Management Team are responsible for:
• providing explicit backing for the programme
• appointing an identified and appropriately trained person of authority to be
responsible for the programme
• ensuring the School has a structured programme
• monitoring and assessing the quality and effectiveness of the programme
• ensuring is delivered in an impartial way
• reviewing the policy and provision and considering changes as appropriate
The Head of Careers is responsible for the practical application of the programme as detailed in the Head of Careers Job Description.
The Head of Higher Education is responsible for the all matters relating to university applications as detailed in the Head of Higher Education Job Description.
All staff, in their academic and pastoral roles, are responsible for ensuring that:
• through the assessment, feedback and reporting of pupil’s achievements, pupils
are given a clear understanding of their strengths, talents and aptitudes as to be
able to make realistic decisions about future careers, training and higher education
• all pupils are given guidance and mentoring to promote high aspirations and good
work habits
• parents are involved in their son’s choices on careers, training and future
education.
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